Sunriver Owners Association – SROA Nominating Committee
Sunriver Service District Managing Board Applicant Information Form

SROA Objective:
The SROA Nominating Committee is seeking candidates for the Sunriver Service District Managing Board. The next term of office will begin September 1, 2023, and last until August 31, 2026. 

The ideal candidate is one who holds/held a management position in his/her working career and demonstrates leadership skills through past experience and achievements.  He/she brings a broad perspective and a demonstrated willingness to seek solutions.  He/she will work with enthusiasm and integrity to help the Sunriver community move forward on important issues facing the Sunriver Service District Managing Board.
Applicant Information:
Name: __________________________________________________________________
Full Time Resident: ______             Non-Resident: _______
Physical Address of Property owned in Sunriver:

_______________________________________________________________________

Mailing Address: __________________________________________________________
City: ___________________________________ State: ________ Zip: _______________
Phone #:_________ - _________ - _________   Cell #: ________ - _________ - ________
E-mail:__________________________________________________________________
Education:  School, College, Professional Certificate Courses:

          School or College                                            Field of Study                   Degree or Designation
_________________________

________________

_______________
_________________________

________________

_______________
_________________________

________________

_______________
Experience – Part 1:

    Please provide a brief description of your qualifications, with emphasis on experience, 

    achievements, and management positions with professional, civic, trade, business, social or 

    other organizations.  
Experience – Part 2:

     List your involvement in Sunriver activities and organizations, including positions of 

     leadership.      

 Conflicts/Constraints:
1. Conflicts of Interest

        The Sunriver Service District Managing Board has responsibility for managing 

         and representing the interests of the community in many matters.  Would you 
         have difficulty or a conflict of interest in performing an effective job as a director?

                       No______       Yes______ (If yes, please explain)

2.  Time Constraints
                    
During your term of office, you will be expected to attend meetings on a regular   

                       basis.  Are you aware of any time constraints that would affect your ability to 
                       serve?


No______       Yes______ (If yes, please explain)
Questions:
Briefly answer the following questions.
1. Describe why you want to serve on the Sunriver Service District Managing Board?

2. What would you like to accomplish during your term of office?
3. List and briefly describe three major changes you would like to help bring about in the Sunriver Service District.
4. In which areas do you consider your skills and abilities to be the strongest?
5. What other strengths would you bring to the Sunriver Service District Managing Board?
Signature____________________________________   Date_________________
SUNRIVER SERVICE DISTRICT POLICIES 
(The following information is taken directly from the Sunriver Service District Policies.)


II. 
ETHICS 

A. ETHICAL STANDARDS 
Board members act as representatives of the citizens of the District. Therefore, Board members shall adhere to the highest standards in the conduct of District business, as set forth in Oregon Revised Statutes (ORS), Chapter 244. By definition Board members are public officials and must comply with public employee ethics rules.  

The Oregon Ethics Commission (OGEC) is charged with regulating the activities of public officials in three areas: financial disclosure, prohibition against the use of office for financial gain, and conflicts of interests. 

1. Prohibition Against Use of Office for Financial Gain ORS 224.040 states, “No public official shall use or attempt to use official position or office to obtain financial gain or avoidance of financial detriment that would not otherwise be available but for the public official’s holding of the official position or office…” This provision is the basis for violations relating to use of public equipment and accepting offers for discounted rates from merchants and service providers.  The prohibition does not include reimbursement of expenses, honoraria and unsolicited awards for professional achievement.  

2. Conflicts of Interest 
Oregon Government Ethics Law identifies two types of conflicts of interest: An actual conflict of interest and a potential conflict of interest. A public official is met with a conflict of interest when participating in official action which could or would result in a financial benefit or detriment to the public official, a relative of the public official or a business with which either is associated.  

A public official is met with an actual conflict of interest when the public official participates in action that would affect the financial interest of the official, the official’s relative or a business with which the official or a relative of the official is associated.  The public official must announce the nature of the conflict and not discuss or take any official action on the issue. 

A public official is met with a potential conflict of interest when the public official participates in action that could affect the financial interest of the official, the official’s relative or a business with which the official or a relative of the official is associated.  The public official must announce the nature of the conflict and may discuss and take official action on the issue. 

At each session or meeting at which the issue is addressed, the official must make the same public disclosure. However, the official is required to make the announcement only once at each meeting, even if the issue involves a series of votes. 

The District recognizes board members may be active in various organizations or groups throughout the Sunriver community, Deschutes County and the State of Oregon. These organizations may have relationships with the District and a board member’s association with these organizations or groups may create an actual, potential or appearance of a conflict of interest. The Board member has the obligation to identify their association any time action will be taken by the District affecting the organization or group.   

In addition, board members may not be employed or a part of volunteer programs of the District or any of its departments. This does not preclude board members from volunteering at singular events of the District, Police or Fire Departments.   

3. Gifts “Gift” means something of economic value given to the public official or a relative member of the household of the public official. It is offered without cost or at a discount or as a forgiven debt and the same offer is not made or available to the general public. If the source of the offer of a gift to a public official has an administrative interest in the decisions or votes of the public official, the public official can only accept gifts from that source when the aggregate value of the gifts does not exceed $50 in a calendar year. 

B. CODE OF ETHICS 
The Board believes that it is expedient and proper to adopt a Code of Ethics in order to establish a standard code of conduct for the Board and the board members as they carry out the business of the District. The Board is committed to excellence in leadership that results in the highest quality of service to its residents, taxpayers and employees.  

1. We, as a Board, shall maintain an environment emphasizing the dignity of each individual Board member, the importance of respect for the style, values and opinions of one another, and encouraging responsiveness and attentive listening in our communications.  

2. We, as a Board, recognize that our primary responsibility is the formation and evaluation of policy; the employment of a Fire Chief, a Police Chief and a Board Administrator to be in charge of the District business under the direction of the Board; and to discharge other duties as directed by Board policy. Matters concerning the operational aspects of the police and fire departments shall be the responsibility of the respective chiefs.  

3. We, as a Board, commit ourselves to the highest standards of ethical conduct and behavior. We shall hold no secret meetings, have no hidden agendas, nor engage in gossip. We shall conduct the business affairs of the District before general public in accordance with Oregon law.  

4. We, as a Board, shall be committed to supporting Board action. The Board agrees that, while an individual Board member may disagree with a policy or action adopted by majority vote of the Board, he/she should support the policy or action, once adopted, as being the considered judgment of the Board. An individual Board member shall have the right and duty to present evidence and argument to the Board on a Board issue, and the Board shall have the duty to consider or reconsider the issue upon proper evidence. We acknowledge the right of individuals to disagree with ideas, without being disagreeable.  

5. We, as a Board, shall recognize the work of the District as a team effort. All Board members shall work together in a collaborative process, assisting each other and the Chair in conducting the affairs of the District.  

6. We, as a Board, when responding to citizen requests or concerns, shall be courteous, respond to individuals in a positive manner and, when appropriate, route such concerns and interests through the District staff.  

7. As individual Board members, we shall each operate as a part of the whole. Issues will be brought to the attention of the Board as a unit, rather than to individual members selectively. Members of the Board recognize that, except when acting on behalf of the Board with the express permission of the Board on a specific area granted in an open meeting, the authority of each individual Board member is equal only to the rights and authority of a private citizen or taxpayer.  

8. We, as a Board, agree that matters discussed in executive session are confidential until such time as the Board takes action in open session. Individual Board members shall not discuss details of an executive session without others unless authorized by the Board. 

9. We, as a Board, will prepare for each Board meeting by reviewing provided material in board packets.

IV.  AGENDAS & MEETINGS 

G. CONFLICT OF INTEREST / EX PARTE CONTRACTS 
All conflicts of interest shall be dealt with in accordance with ORS Chapter 244. Conflicts of interest can be actual or potential and the manner in which to declare and address these conflicts are found in Oregon statutes. In the event any member of the Board has any ex parte contact regarding a matter, the member shall declare such contract prior to participating in any vote on the matter.  

Acknowledged and agreed to this _____ day of _____________, 2023.

By (SIGNATURE): _________________________________________

Print Name: _____________________________________________
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